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1. The Challenge

4.

As organisations grow and change to meet the demands of doing business, they are often faced with the
challenges of structuring and re-structuring the organisation to ensure maximum efficiencies are realised from
their workforce. Structural changes tend to result in the re-establishment of business elements that include
Divisions, Business Units, Departments, and Groups and so on... These business elements form the basic
building blocks of the Organisation and are made up of specific Positions which have specific functional roles
aimed at achieving the Organisation’s goals. These Positions also contain Job information (i.e. Job
Descriptions and Profiles) which detail the work that is required to be done by an individual who fills that
Position. Keeping track of and managing these business elements and Paositions is becoming more important
to an organisations’ ability to adapt and change to meet the challenges of business in this global economy.

The PSlIberWORKS HRM Position Management Module is tailored to address these challenges, and more,
while at the same time providing specific standards and processes that will enable a company to effectively
manage organisational growth and design. The PSlberWORKS Human Resource Management Solution is built
to deliver productivity-building tools, to remove pressure and reduce the potential for error.

How PSlberHRM is able to deliver Value

The PSIberHRM Solution has been built on the philosophy of delivering maximum performance for your Human
Resource function. We have achieved this by:

Addressing the processes and challenges found in the Human Resource functions;

Assist in enabling you to adopt best practices;

Earn a rapid return on your investment from using our PSlberHRM Solution;

Integrating administrative and operational needs enabling you to handle them efficiently and cost-

effectively;

e Delivering a “Modular” solution giving you the flexibility to select the building blocks to match your
business needs as you grow;

e The ability to implement the software rapidly;

o Delivering rich functionality simply; and

¢ Ultimately offering you a highly productive tool for your business, HR department and its users.

What is the PSIberHRM Position Management Module?

The PSlberHRM Position Management Module addresses the needs and requirements of the Organisational
Design and management functions including administrative, transactional and strategic. You are able to
recognise trends, improve visibility and generate meaningful decision making reports from the Position
Management Module.

The Position Management Module enables the following functions to be managed, they include:

Organisational design including business elements and Positions;
Employee functional hierarchy design;

Manpower or Compliment planning, budgeting and control;

Post administration;

Vacancy management; and

Potential Succession management.

Implementation Considerations

The Position Management Module can be implemented as a standalone or integrated module within the
PSlberHRM system. Within PSIberHRM, the Position Management Module and the Job Description Module
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form the foundation of the HRM suite. You are however able to decide if the Position Management Module
should be used in isolation of the Training, Recruitment, Performance, Career and Succession modules or take
the approach of an integrated solution with these other modules.

The Module however fully integrates with the PSIberWORKS database. This means that relevant data already
in PSIberWORKS is automatically available for use in the Position Management Module. In addition, all the
security controls in this module are established and managed through the PSlberHRM System Administrator
function ensuring controlled access to information by all users.

The Position Management and Job Description Modules are ‘core’, and as such are mandatory to the other
PSlberHRM Modules. It therefore fully integrates with the Job Description, Training, Recruitment, Performance,
Career and Succession Modules.

5. Integration Considerations

The Position Management Module offers integration with certain functions available in the Job Description,
Training and Recruitment facilities in the following ways:

Job Description Module:

¢ Inthis module users define the requirements of the Job as done by an individual on a daily basis; these
same Job Titles are then linked to a Position in the Position Management Module.

Training Management Module:

e In this module users define a development plan, highlighting training courses that are required to be
completed. In this way you are able to quickly view development needs and expected skills and
experience achieved through this training for identified Positions.

6. Key Functions of the Position Management Module

By using the Key Processes in PSIberHRM Position Management Module companies empower users to deliver
key services and functions enabling them to become agile and efficient providers within the Company, offering
the following capabilities:

General Position Management Module Functions:

Covers all aspects of Position and Post Management;

Security is available to prevent unauthorised access and changes to positions;

Users can define system defaults and parameters;

All screens are easy to read and understand;

User and Help guides are available online;

Importing and exporting of Position Management data (i.e. business elements, positions, data and
documents etc);

Pre-defined and maintainable Pick Lists available for use in the Position Management Module; and

e A List of standard reports to enable both management and HR with information required to make
decisions.

Highlighted Position Management Module Functions:

e Define and manage your business elements i.e. Organisational Units - Divisions, Business Units and
SO on;

e Define and manage your Positions;

e Define and manage your employee functional hierarchy illing’ those Positions;
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Define and manage the financial information associated with each Position;
Define and manage potential succession management for identified Positions;
Link documents and images i.e. Job Profiles; and

Identify business needs, gaps, and costs by using standard reports

Highlighted Key Processes:
Organisational Unit Maintenance —

o Define business elements or organisational units; and
e ‘Link’ organisational units to represent the hierarchy of the business elements.

Position Maintenance —

o Define Positions including Status, Type, Location Details, Equity Details and Dates;

e Maintain and enforce your manpower plans and budgets;

o Define and maintain special attributes that could affect an employee in the Position i.e. Requires
physical strength;

e Define and maintain financial information about the Position;

o Define and maintain the ‘reporting structure’ of employees i.e. managers and subordinates;

e ‘Link’ positions to senior positions and organisational units to represent the hierarchy of your
organisational structure;

e ‘Link’ the job title that is to fill' the position;

e ‘Link’ employees to a Position or Positions; and

e View employees ‘linked’ history i.e. what employees currently fill' or have ‘filled’ a Position.

Potential Successors Maintenance —

e Define and maintain employee succession information.

7. Print and View Organograms

To view pictorially what your organisation looks like, the PSIberHRM Position Management Module allows
users to export information and, utilising organisational charting software, can generate visually attractive,
easy-to-read and up-to-date organograms that accurately represent your organisational structure.
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8. Screen Examples of the Position Management Module

Diagram 1.1 - Creating and Maintaining Positions: Position Attributes

l Pasition Management ]

= System Administration

Basic Position Information | Employee Info. Maintenance | Job Info. Maintenance | Financial Maintena... |»]

POSITION MAINTENANCE

= Organizstional Unit Mairtenance
* Position Maintenance
* Reports

[ Job Description ]

| Training Management |

[ Recruitment Management ]

Performance Management
Career & Succession
Pick List Maintenance

System Rules & WHilities

Permissions

Reports

Position Selection

Group Company Mame

Organizational Unit Mumber

Organizational Unit Description

Position Mumber

Position Description

Maintain Position Details

Position Mumber
Posttion Description
Group Company Mame
Position Type

Paosition Stetus
Pozition Lewel
Reparting Relationship
|= thiz Posttion a:

Key Position?
Clearance Required
Clearance by Whom
Clearance Date

Clearance Reason

|Steiner Hygiene Group

[] secondary Position [ Temporary Position
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ldd || merth o [y

|[ Calendar ]
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Diagram 1.2 - Creating and Maintaining Positions: Equity, Location and Date details
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Maintain Position Equity Details
Occupational Category
Occupational Level

Care Position?

Affirmative Position’?

Maintain Position Location Details
Country

Company

Payrall Matne

Cost Centre

Department

Pay Poirt

Maintain Other Position Details

Expected length of Time to fill thiz Posttion (Marths)
Average length of Time to fill thiz Position (Morths)
Position Definition Date

Position Effective Dete

Position Ineffective Date

Position Ineffective Resson

Position Review Date

Position Revigw Reazon

Position Last Changed Date

Fosition Last Changed Reason
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Diagram 1.3 - Linking: Linking Jobs to Positions

POSITION MAINTENANCE

[ Position Management

= System Administration

= Organisational Unit Maintenance
» Position Maintenance

= Reports

[ Job Description

[ Training Management

[ Recruitment Management

Basic Position Information | Employee Info. Maintenance | Job Info. Maintenance | Financial Maintena... b

Position Selection

Group Company Mame
Crganizational Unit Mumber
Organizational Unit Description
Pasttion Mumber

Poszition Description
Link a Job to this Position

Joh Title

Link Effective Date

Job Grade
Job Catagory

Link Ineffective Date

Link Ineffective Reazon

Current Job Linked to this Position
Job Humber Job Title

Previous Job(s) Linked to this Position
Job Humber Job Title

Job Ineffective Da...

Link Effective Date

Link Effective Date

Link Ineffective D...

Diagram 1.4 - Creating your Position hierarch: Linking Positions to Positions

Pasition Management

= System Administration

= Organisstional Unit Mairtenance
= Position Maintenance

= Reports

[ Job Description

[ Training Management

[ Recruitment Management

POSITION MAINTEHNANCE
Financial Maintenance | Position - Organisational Unit Linking | Position Linking | potential Successor... | 4| »

Link Positions to Positions

Select Parent Position

Linked Positions Summary

Parent Position

W

Select Child Position

- b

Child Position
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9. Position Management Reports

The PSlberHRM Position Management Module has a set of predefined reports to enable users to extract
pertinent information. These standard reports are enabled by the user who can define the extraction criteria to
be used offering further flexibility. There are a number of categories these reports fall into further assisting the
user. The categories and reports are as follows:

Organisational Units:

¢ Organisational Unit Summary Report;

¢ Organisational Unit Detail Report; and

e Linear Organisational Unit Organogram.
Positions:

e Position Summary Report;

e Position Detail Report; and

e Linear Position Organogram.
Financial and Budgeting:

e Budget Positions vs. Actual Positions;

e Budgeted Costs vs. Actual Costs;

e Budgeted Headcount vs. Actual Headcount; and

Vacancy Lists:

e Summary List; and
e Details of Position.

Historical:

e Position History; and
e Employee History.

10.Benefits of the Position Management Module

Users of the PSIberHRM Position Management Module successfully enable the organisation’s design activities,
offering users the ability to determine standards and transparency. It allows users to easily manage the entire
organisation design process from administration to transactional to planning and finally reporting.

The Position Management Module offers more business value by:
e Delivering more services at reduced costs;

Providing a proven solution that is able to deliver value at lower cost of ownership and scalability as
you grow over time;

e Optimising the organisations design processes, reducing costs and supporting any further growth;
e Accelerating the realisation of your software investment;
e Achieve strategic goals rapidly such as shared data and processes;
¢ Minimising Risk, such as enabling the visibility and control of your manpower plan;
e Enhance the productivity of maintaining your organisation structure of business elements and
Positions;
Buildsmart HR Management (Advanced) - Page 9 of 20 Monday, 19 November 2012
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e Offering an easily achievable learning curve for the operational tasks and processes defined in the
module; and
o Offers simple navigation and routine task execution with ease.

In determining your company’s organisational structure, the Position Management Module enables you to
avoid:

None compliance with you manpower plan;

Recruiting for Positions that do not exist and are not required by your organisation;
Trying to manage organisational design at the “last minute”; and

Assigning employees to Positions that don’t match the work assigned and performed.

In determining your company’s organisational structure, the Position Management Module will enable users to:

Define and maintain organisational re-structuring activities;

Gain clear understanding of the companies requirements regarding its manpower plan;

Clearly understanding the needs and costs related to organisational design and re-structuring;

Offer employees and the company defined, budgeted and ‘planned for’ Positions; and

The opportunity to establish standards, consistency and transparency in Organisation Management.
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11.Sample Forms

Company
Logo
Here

PSlberHRM
Human Resource Management System

Position — Detailed Information
for : [ ]

ng Uit No - [ ] OrgUiDEwixim:[ ]
— [ )
Job No: [ ] Job Descripion : [ ] Job Te - [ ]

Copyright belongs to PSIberWORKS (Pty) Lid — all rights reserved.

Date:  22-Dct-08 Company MName Username : robn
Page: 1of1 . . .
Position — Detailed Information
Position No - [ ] Pusition Description © [ ]
Job No: [ J Job Description : [ J Job Tile : [ J
Basic Position Details
Position Short Description: [ ] Plosition resides in which Omganisational Unit - Numiber - [ ]
Position resides in which [ ] Pasition resides in which Organisational Uit - Mame : J
Group Company © .
Position Attributes
Posttion Type - dck one Contract []F!l'l’lne []F'art'l’me meﬂt] Tempom'y[] Position Status : dek one hacwe[ Mpﬁd[&ﬁperndad[] Lhm:upied[\l'acantl:]
N [ | tsthis 3 key Posison?: ves [ o[ |
—
Position Reporting Relationship:  Manager Subordinate (Can this Posiion be a Secondary Position? Yes Mo
-+ —
Fostion Special Atrbues: | ] Can this Position be a Temporary Position? Yes Mo
Masimum number of employess that can be linked :
Does this Position require special dearance? es D Mo ||
Expected time to fill this Position - [ ] i s, by who? Hame - ]anTnie :
Frobation periad for this Fostion : [ ] Reason: Date Cleared -
Average tme to il this Positon - ( ] Metom perod r s Posten: [
Job Related Position Details
Curent Job Ilnked
e e e P S— S
Previous Jobs linked
TR e B :} oot o (5 i o)
e e e S— ] EOITIES

Copyright belongs to PSIberWORKS (Pty) Ltd — all rights reserved.
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Company Name

Page: 1of1 Position — Detailed Information
Fosiiono: | == | ]
Job Mo : [ J Job Description : [ J e [ J

Job Related Position Details continued...

Is this a core Position -

Yes jﬂn ] sthis an afimative Postion -

J oo (o)

] T

Previous Jobs linked . B .
Previous Jobs i Job Number : JopTae: | ] Jomede.[
Job Number ; Job Title : [ | Job Grade: [
Position Equity Details - Occupational Categary : :] Occupational Level -

‘l‘esmhb[_]

Position Employee Related Details

Cument emphoyes linked to this Position -

Other employess linked to this Position :

Employee Mumiber - Employee Name [
. . No of Years / Months
Effective Date © in Prosition
Dischange Date - Reason :
Employes Muriber - Employee Mame : [
R . No of Years / Months
Effective Date : | = Posi [
Dischange Date - Reason : [
Employes Murmiber - Employee Mame : [
R . o of Years / Months
Effectve Date : in Position [
Discharge Date - Reason - [
Employee Mumiber Employee Name
N . No of Years / Months
Effective Date : in Position -
Discharpge Date - Reason

Copyright belongs 1o PSIberWORKS (Pty) Ltd — all rights reserved,

Date:  22-Oct-08 Company Name Username : robn
Page: 1of1
Position — Detailed Information
Postion No [ J Puosition Description : [ J
Job Mo : [ ] Job Description : [ J Job Tile : [ J

Position Employee Related Details continued...

Previous employees inked to this position -

Employee Mumiber - Employee Name
Date moved : Reason :
Emiployes Mumber ] Employee Name
Diate moved : Reason :
Employee Mumiber ] Employee Name
Date moved : Reason :
Emiployee Mumber - ] Employee Name
Diate moved - Reason :
Employee Mumiber - Employee Name
Date moved : Reason :
Employee Mumiber - Employee Name :
Date moved : Reason :
Employee Mumiber © ] Employee Mame :
Diate moved : Reason :

Copyright belongs to PSIberWORKS (Pty) Ltd — 3l ights reserved.
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Date:  22-0ct-08 Company Name Username : robn
Foo=s tert Position — Detailed Information
rore | ) Pt )
Job Mo © [ J Job Diescription : [ J Job Tl : [ J
sty Emloyse Name: Pt =t e Frey: - Gpmensd Racormended : EE:.;;’N R
[ ( [ J( J( i [ ] | ]
[ ( [ J( J( J( [ I )
I ) — | el
— ( — | | ]
( I [ J( ) ( | | I
——— 1
— I ) ) ) —
( )( ) ( ( ) J( ] J )
( )( J( ( )( Jl J( ] ( ]
( ) [ ( )( )l ) J ( )
[ I J [ ) ] J ] .
Copyright belongs to PSIberWORKS (Pty) Ltd - all ights reserved.
Date:  22.0ct08 Company Name Username : robn
Foges tert Position — Detailed Information
e ) P ]
Job No: [ ] Job Description : [ ] Job Tite : [ J
| s | s | s | s S

) [ J | ) | J J | ]

J J [ ) ) J

J ] ) ( ) [ ) ]

J J [ ) ( ) J

i J ) ( ] J

) [ J ) ( ] J

) ) ) J )

) ) ) J |

) [ ) | ) J | ]

J ) [ ) ]

) { ) | ] ( ] ( J

J | J [ ) ) J

) ( | ) ( ) J

) [ J ) ( ) | J

J [ ) ) J J
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Date: 22.0ct08 Company Name (semam: o
Page: 1ofl Position — Detailed Information
Job Mo [ J Job Description : [ J Jop e [ J
) ( ) ( ) | ) | 1
[ ) ( ) ( )
) | ] | ) ( )
) ( ] ( ) [ ]
) | ] ( ) ( )
) { ) ( ) ) )
) ( ) ( ) ( | 1
) ( ) ( ) ( J ( J
[ ] | ) { ) { )
[ ) ( ( )
) { ) ( ) | || 1
(— ) [ ] ( ) J ]
) | ) ( ( ) ( )
) [ ) ( ) | 1
) ( ) ( ) | 1
[ ) | J ( J
Date:  22.0ct08 Company Name o
Page: 1oft Position — Detailed Information
Job Mo : [ J Job Description : [ J Joo T [ J
) ( ) ) (
) ( ) |
) ( ) (
) ( J (
) ( )
1 [ ) |
) ( ) | ) (
) | [ ) |
) [ I ) |
] | | ) | ( )
) ( ) ) ( ) )
) [ ) ( ) ( )

Copyright belongs to PSIberWORKS (Pty) Lid — al rights reserved.
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Company Name

Position — Detailed Information

1 Position PayF'n'nt:l

1 Other :

JobNo: [ ] Job Description - [ ]Johme: [ J
Position Payroll / Location Details
Payrll Cod [ Payrol Name : [ ]

(

Position Reporting Structure

Position that this Position reports to ©

Positions that repert to this Postion -

) Emsloyeeio: Employes Nams : | ]

Puosition Changed Date | Reason ©

Nimbe || ) b =

e ) I

e e ) e

g S ) e — )

R () e ) o () e ’
Statistical Information ’ )

Position Definition Date - 1 Position Efective Date - Position Inefective Date

)

Position Review Date :

)

Position Deletion Date © Reason ©

J

Date:  22-Oct-08 Company MName Username : robn
Page: 1of1
Position — Detailed Information
Jobto: | | JdobDescrpton= | Job Tite : ]

Organization Chart

Qirg Unit Details :

S, [ ownes

Position upper reporting line :

]
ron: s e )
R . )
et (] e )

This*siﬁnn:
T 1
s e )
el B L )

S L E—

—— L S

R S [ B || e W L 1
[ B | L S [ S—] | e |
S S [ e || P - ][ = 1

— L S
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Page: 1of1

Date: 22-Dct08 Company Name robn
Page: 1of1 . . .
Position — Detailed Information
Employee / Person creating this Position Information : {
Date Signaturs
Empioyse | Person approving this Position Information - [
Date Signaturs
Copyright belongs to PSIberWORKS (Pty) Lid — al rights reserved.
Date: 22-0ct08 robn

Company Name

Position — Detailed Information

END OF DOCUMENT

PSIberHRM

Human Resource Management System

Position — Detailed Information

Copyright belongs to PSIberWORKS (Pty) Lid — all ights reserved.
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12.Sample Reports

Printed: 25072011 12:44:18 PM :
PSlber Holdings Sesrmame: s
4 Page2aof 15
Position Management Module =
Position Budget vs. Actual Costs REPDH
[ Org Unit Number : 0000001 Ol'g Unit DESCTipﬂDH : Human Resources ]
[: Posltion Effective Date Status Type :I
000000 - THrector of Human 12042005 ocoupled Permanent
{Leval Max Number Employsss  Currently Linked Employsas )]
Level 2 4 1
[: Posltlion Remunsration Detalls (Budgeted) :(_ Employse Remuneration Detalls [actual) _:I
( Baslc Salary ) TCTC )] ( Baslc Salary (Rate of Pay) ) TCTC ).
( Minimum I Maximium I Average I MInImam ): Maximum }( Average I Employ I Actual ): Differance I Actual I Differancs :I
Monthly 140,000.00 168,000.00 154,000.00 222 ,200.00 192,000.00 207.,100.00 | Al Empioyess 2,500.00 130,100.00 10,528.40 211.571.60
Annual 1,680,000.00 2,016,000.00 1.848,000.00 2,640,000.00 2,976,000.00 2,508,000.00 118,800.00 1,561, 200.00 127,540.80 2.512455.20
Budgsted Posltlon Allowances actual Employes Allowances
[: ANCWaENCS amount Iﬂnplopn Allowancs Amount DIfferancs j
Max Employees Car Allowance 20,000.00 | All Empioyees Mo Allowange 0.00
Tood Allowance 2,26E.00
Grand Total 22, 268.00 Grand Total 0.00 2226800
Budg Poaition Dy il Actual Employss Deductions
( Deduction Amount I Employss Deduction Amount Difference ‘,I
Max Employees Mexdical Ald 2,500.00 | All Employees Mo Deduction 0.00
Panision 3,500.00
Urnian 1,000,00
Grand Total 7.400.00 Grand Total 0.00 7.400.00
Budgsted Position Frings Bansflia Actual Employse Frings Bensliia
E Fringe Banaft amount x Employes Fringe Bensfit Amount DIfferancs :]
Max Employees Meals 2.712.00 | All Emgloyees Mo Fringe Benaft 0.00
Use of Company Car 2,000.00
Grand Total 471200 Grand Total 0.00 471200
Budgeted Poeltion Other Fringe Benaflts Actual Employes Other Fringe Benefits
( other Frings Banefit amount | Employes ofher Frings Bansfit amount Differance |
Max Employees Paymeni of Study Fees 14,000.00 | All Empioyees Mo Oiher Fringe Benent 0.00
Payment of School Fees 23,000.00
Grand Total 42,000.00 Grand Taotal 0.00 4200000
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Printed: 25072011 1242222 P H
PSIber Holdings i
Position Management Module Page: 20t 11
Position Detail Report
[Positiun Number: 0000001 Position Description: Director of Human Resources ]
FPosition Details:
Reporting 1= this Poaition a
Comparny Mame Poation Shert Descnption Efsctiva Date Position Typs Pasition Status Retationship Secondary Tamporary Poaiion Lawsl Key Position Indicator  AMrmative PosiSon
Dema Company - 12MAr2005 Pamaneant Ccrupled Manager Mo Yes Lewel 2 High Pricetty No
langin of time fo Average lengeh of tims to Pealtion Probation Perod

Clsarance Raquired Clearance from whom Clearancs Dats  Clearance Raason Special Atributes Tl tnilg Position Till i Position Waska Months
fes Jahn Doe ‘o Far 12052006 Ky Postion 1. Emplayee may encourier elevaled 4 MONthE 3 Wesks 2 Montng

WOrK locabion

2. National Traveling

3. Employee may encourier

consinuction activities

Position Motice Pariod
Country Location Payrodl Daecrpt Coaf Cantre Diepartrment Pay Polnt Positlon Definition Dats ‘Waaka Months
South Africa HR Demo Executive Executive - Exec (Depd) Edenvale 01A01/2004 4 Wesks 1 Maoninhs
Poaltion Insftactive
Position Ineffective Date Reason Position Review Date Posltion Review Reason  Position Last Changsd Date Position Last Changed Reason  Posftlon Dalsted Date Posltion Daleted Reason
- DaDa2006 Position Upgrade 101112006 Posltion Details Updated - -
Employee Related Details
[ Probation Parlod MNotics Period Employse can be Linksd to ]
Max Employses Allowed In thiz Posifion ‘Wasks Months ‘Wasks Months Sacondary Posltion Temporary Position
4 & Wesks 2 Months 4 Wesks 1 MONTE NO No

Cumrant Employsss Linksd Employes Employes Empioyes Last
fo this Poaltion Dsfnition Dats Effective Dats Ingftactve Dats Emplay o Review Date Er Changsd Date Empioyss Last Changed Reason
CHUNARA H-3 2E022007 20272007 - - - -
[mmtammum ]
to this Poaition Country Locats Payrodl Description Cost Cantre tment Pay Point
CHUMARR, H-5 - -
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PSTber

Primted: 250772011 12:42:41 PM

PSlber Holdings

Position Management Module
Position Audit Report

Usemame: admin
Page:2of 3

Effective Ineffective Key Currently Linked
Position Diate Date Lewel Type Status Position Employees Org Unit Child Position Parent Position J
0000001 - Director of Human Resources 12042005 Lewsl 2 Permanent Decupied Yes 1 Human Resources 8000005 - General Manager: 0000002 - Chief Executive Officer
0000002 - Chief Executive Officer 09032005 Lewsl 1 Contract Decupied Yes 1 Executive Board 2000001 - Director of Human
0000004 - Director of Cperations.
0000003 - Human Resource Specialist 130372006 Lewsl 4 Contract Vacant Yes o Human Resources - 0000005 - General Manager:
0000005 - General Manager: Human 130872005 Lewsl 3 Permanent Decupied Yes 1 Human Resources 8000002 - Human Resource 0000001 - Director of Human
0000011 - Payroll Administrator
Printed: 25072011 12:45:13 PM :
PSlber Holdings P
A Pager2of 3
Position Management Module =
Position Vacancy Report
~
Tl Identified Mumber of
Effective Employes(s) Currentty {Months} Key Potential Max Number of Employess
Paosition Org Unit Date Type Status Filled Linked to Position Expected Average Position Successors Employees Allowed cumently linked ),
0000022 - Hurman Rescurce Hurman Resources 13032005 Lewsid Contract Vaeant Mo - 1 i Yes No i a
0000022 - Engineer Manufacturing 28002005 Lewal5 Contract Vaeant Yes WILLOCKS, H- 12 1] ] Yes No i 1
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